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1. Mission statement and vision

At Carlton children’s learning is at the heart of everything we do. We have high expectations of everyone in the school community and a shared belief that only the best will do.
Through high quality teaching, we believe pupils need to know where they are in their learning, and what they need to do next in order to improve. All success is valued and celebrated.

We provide a calm and creative environment in which pupils feel safe and happy, enabling them to become independent learners.

We foster a positive whole school ethos of good manners, high expectations of behaviour and clear rules and boundaries, where everyone in Carlton Community has a voice and feels valued and respected.

Carlton has an inclusive philosophy that promotes the development of life skills where pupils take responsibility for their own learning and share in the decision-making in order to make a positive contribution to society.

At Carlton we are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, sexual orientation, disability, faith or religion or socio-economic background. We are committed to embedding a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and able to participate fully in school life. 

The achievement of pupils will be monitored by race, gender and disability and we will use this data to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all. At Carlton we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

LEGAL FRAMEWORK.
The schools provisions within the Equality Act apply to the way the school provides education, facilities and services (including admissions and exclusions) to ensure that they do not discriminate against, harass or victimise pupils (or potential pupils) because of a protected characteristic (disability, gender, race, religion or belief, sexual orientation, and gender reassignment, pregnancy and maternity).

The Act requires all public bodies to comply with the Public Sector Equality Duty and publish information to show how they are complying with this duty and at least one equality objective.

Carlton Primary School is an inclusive school where the well-being and progress of every child count and where all members of our community are of equal worth. We therefore welcome the Public Sector Equality Duties (in the Equality Act 2010 Clause 149) to:
· eliminate discrimination, harassment and victimisation in relation to 

· advance equality of opportunity between different groups and;

· foster good relations between different people across all characteristics

In addition to the seven protected characteristics related to pupils a further two protected characteristics relate to adults in employment. These are Age (staff group) and Marriage and civil partnership.
We are aware that the legislation relates mainly to current but also to future pupils – we will for example, be sufficiently prepared if a Visually Impaired pupil joins our school. 

We understand the distinctions between direct and indirect discrimination and the difference between harassment and victimisation. 

We are aware of the Reasonable Adjustment duty for disabled pupils – designed to enhance access and participation to the level of non-disabled pupils and stop disabled children being placed at a disadvantage compared to their non-disabled peers. 

We are also implementing an accessibility plan 2011-14 designed to:

· Increase the extent to which pupils with disability can participate in the curriculum;

· Improve the physical environment and;

· Improve the availability of accessible information to disabled pupils.

We recognise that these duties reflect international human rights standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.

Finally we note the legal requirement from 2012 for OFSTED inspectors to  ... “consider the pupils’ spiritual, moral, social and cultural development at the school; and the extent to which the education provided by the school meets the needs of the range of pupils at the school, and in particular the needs of disabled pupils and pupils who have special educational needs” (FSI page 5 2011)
The school understands in relation to pupils there are five exceptions: Single sex schools, Faith schools, what is taught (content), Acts of worship and Single sex sport/lessons.
GUIDING PRINCIPLES

In fulfilling the legal obligations cited above, we are guided by 9 key principles:

Principle 1: All learners are of equal value.  We must make sure that all pupils feel that they belong to the school, that they are known and respected. We see all learners and potential learners, and their parents and carers, as of equal value:

· whether or not they are disabled

· whatever their ethnicity, culture, national origin or national status

· whatever their gender and gender identity

· whatever their religious or non-religious affiliation or faith background

· whatever their sexual orientation

Principle 2: We recognize, respect and value difference and understand that diversity is a strength. Our policies, procedures and activities will take account of differences of life-experience, outlook and background, and strive to remove barriers and disadvantages which people may face, in relation to:
· disability, so that reasonable adjustments are made
· ethnicity, so that different cultural backgrounds and experiences of prejudice are recognized and celebrated 
· gender, so that the different needs and experiences of girls and boys, and women and men , are recognized
· religion, belief or faith background
· sexual identity.
Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and belonging.  We intend that our policies, procedures and activities should promote:
· positive attitudes towards disabled people, good relations between disabled and non-disabled people, and an absence of harassment of disabled people
· positive interaction, good relations and dialogue between groups and communities different from each other in terms of ethnicity, culture religious affiliation, national origin or national status, and an absence of prejudice-related bullying and incidents  of all kinds
· mutual respect and good relations between boys and girls, and women and men, and an absence of sexual and homophobic harassment.

Principle 4: We observe good equalities practice in staff recruitment,

retention and development. We ensure that policies and procedures should benefit all employees and potential employees, for example in recruitment and promotion, and in continuing professional development:
· whether or not they are disabled

· whatever their ethnicity, culture, religious affiliation, national origin or

· national status

· whatever their gender and sexual orientation, and with full respect for legal rights pregnancy and maternity.

· Regardless of age, marital status (including civil partnerships), or gender re-assignment

Principle 5: We aim to reduce and remove inequalities and barriers that

already exist.  In addition to avoiding or minimising possible negative impacts of our policies, we take opportunities to maximise positive impacts by reducing and removing inequalities and barriers that may already exist between, for example:
· disabled and non-disabled people

· people of different ethnic, cultural and religious backgrounds

· girls and boys, women and men
Principle 6: We consult and involve widely.  We engage with a range of groups and individuals to ensure that those who are affected by a policy or activity are consulted and involved in the design of new policies, and in the review of existing ones. We consult and involve, for example:
· disabled people as well as non-disabled

· people from a range of ethnic, cultural and religious backgrounds

· both women and men, and girls and boys

· gay people as well as straight.

Principle 7: The local community and society as a whole should benefit.  We intend that our policies and activities should benefit the Camden Community and society as a whole, by fostering greater social cohesion, and greater participation in public life of:

· disabled people as well as non-disabled

· people of a wide range of ethnic, cultural and religious backgrounds

· both women and men, girls and boys

· gay people as well as straight.

Principle 8: We have the highest expectations that all our children can make good progress and achieve to their highest potential – we avoid language that runs the risk of placing a ceiling on their  achievement or that seeks to define their potential as learners, such as” less able”.
Principle 9: We know that improving the quality of education for the most vulnerable groups of pupils raises standards across the whole school.   When we get support and challenge right for the most vulnerable pupils, all pupils benefit.   

PRINCIPLES IN ACTION 

We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and able to participate fully in school life. 

We take seriously the need to consider the equality implications when we develop, adapt and review any policy or procedure and whenever we make significant decisions about the day today life of the school. 

 We make and retain a note of significant equality considerations for public scrutiny. 

We will monitor key outcomes of different groups of pupils and we will use this data to support school improvement.

We will tackle discrimination by the positive promotion of equality and by creating an environment which champions respect for all.

At Carlton Primary School we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

As well as the specific actions set out in the Equalities Plan/School Improvement plan 2011-14, the school promotes inclusion and equality of opportunity in its day to day practice in the following ways.

Curriculum, Teaching and Learning

We are aware that the EA focuses on the delivery of the curriculum not its content.

We make a commitment to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement. To do this, we will:

· Collect reliable and timely data, monitor progress and standards for different groups and take action to close any gaps, for example, for those making slow progress in acquiring age-appropriate literacy and number skills;

· ensure equality of access for all pupils to a broad and balanced curriculum, removing barriers to participation where necessary;

· prepare our pupils for life in a diverse society;

· ensure that there are activities across the curriculum that promote the spiritual, moral, social and cultural development of our pupils

· use materials and resources  that reflect the diversity of the school, population and local community in terms of race, gender, sexual orientation and disability, avoiding stereotyping;

· promote a whole school ethos and values that will challenge prejudice based discriminatory language, attitudes and behaviour;

· provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other cultures;

· seek to involve all parents in supporting their child’s education;

· take positive action to meet the particular needs of pupils to alleviate disadvantages experienced by, or to meet the particular needs of, pupils with particular protected characteristics;

· make reasonable adjustments to provide auxiliary aids and services to disabled pupils;

· encourage classroom and staffroom discussions of equality issues which reflect on social stereotypes, expectations and the impact on learning;

· include teaching and classroom-based approaches appropriate for the whole school population, which are inclusive and reflective of our pupils;

(PHSE/SEAL /Science/IPC curriculum facilitates teaching and learning about specific aspects of the equalities plan)

Admissions 

Our admissions arrangements are fair and transparent, and do not discriminate, for example, in terms of race, gender, disability, religion, sexual orientation, belief or socio-economic factors. Carlton Primary School follows Camden LA’s guidelines.

Behaviour, Exclusions and Attendance

Carlton’s Positive Behaviour Policy and Procedures and Exclusion Policy  - Rewards, Sanctions and Exclusions - takes full account of the new duties under the Equality Act.  We make reasonable, appropriate and flexible adjustment for pupils with a disability.  We closely monitor data on exclusions and absence from school for evidence of over-representation of different groups and take action promptly to address concerns. This is monitored by the Inclusion Team and reported to the Governing Body.

Addressing prejudice and prejudice based bullying

The school challenges all forms of prejudice which stand in the way of fulfilling our commitment to the PSED legal duties:  

· prejudices around disability and special educational needs

· prejudices around racism and xenophobia, including those that are directed towards religious groups and communities, for example anti-Semitism and Islamophobia, and those that are directed against Travellers, migrants, refugees and people seeking asylum

· prejudices reflecting sexism and homophobia and transphobia.
There is guidance in the staff handbook on how prejudice-related incidents should be identified, assessed, recorded and dealt with. 

Induction for all staff new to the school includes our Equalities policy and procedures. 

 We keep a record of prejudice-related incidents and, if requested, provide a report to the local authority about the numbers, types and seriousness of prejudice-related incidents at our school and how they are dealt with.

PUBLISHING INFORMATION

We will make relevant information available to key stakeholders to demonstrate our commitment to the Equality Act and to meet our accountability transparently and openly.

This Equality Policy is available on the school website.  Paper copies are available from the school office.

We draw attention to the fact that Equality perspectives are included in whole school policies and procedures, including those on behaviour, attendance, assessment, teaching, special educational needs and bullying – these policies are all on the school’s website and available in paper from the school office. 

We will raise awareness of the Policy through the school newsletter, assemblies, staff meetings and other communications

We will publish our Equality Objectives – integrated into our school improvement plan - in a School Bulletin to parents

We will publish on the school’s website and review/revise annually the following information 

Data on the school’s population – gender + ethnicity

Data on the % of pupils identified as having a special educational need and/or disability

An analysis of standards reached by different groups at the end of each key stage

We will also publish an Equal Opportunity statement in our school Brochure that reflects the school’s commitment to the Equality Act

OUR SCHOOL’S OBJECTIVES

The objectives that we identify represent our school’s priorities and are the outcome of a careful review of the evidence.  They also take into account national and local priorities and issues. 

We keep our equality objectives under review and report annually on progress towards achieving them.  

We evaluate our success in meeting the PSED duties by the extent to which we achieve improved outcomes for the different groups.   These objectives are integral to the school improvement plan for 2011-14. They include:  

1. Ensure that 100% pupils make at least 2 levels progress across KS 1-2;
2. To ensure that 100% of pupils have an reading age equivalent to their chronological age by the end of year 6;

3. To ensure that 100% of pupils have a numerical age equivalent to their chronological age by the end of year 6;
4. Close the attainment gap in maths @ KS 2 between girls and their peers by 1 APS by 2014;

5. Reduce the attainment gap in attainment @ KS2 between FSM pupils and their peers by a further APS by 2014;

6. Close the attainment gap in attainment across the school for Somali boys, Kosovan boys, white other boys with other key grps to broadly in line by 2014;

7. Close the attainment gap for White British pupils to broadly in line with age related expectations by 2014;

8. Reduce the % of fixed term exclusions for pupils with SEN/D to be in line with their peers;

9. To increase progress in mathematics for girls across KS2 from expected to accelerated;

10. Reduce the incidence of prejudice based bullying to zero; 

11. To increase the representation of SEND pupils on the school council at the next election 2013 to 30%;

12. To calculate the achievement gap in performance of disabled pupils compared with other key groups;

13. To reduce the number of homophobic comments to zero;

14. To broaden pupils’ understanding of SEN and disabilities within pupils;

15. Improve the quality of provision for high attaining pupils;

16. Separate G and T registers into high attainers and gifted and talented registers by Dec 2011;

17. To close the gap between SA+ SEND pupils attendance and their peers by 2012;

18. To improve access to after school clubs and homework club for  KS1 pupils;

19. To close the 2% gap between White British and Bangladeshi pupils attendance with that of other significant key groups by end of 2012.

ROLES AND RESPONSIBILITIES

Everyone associated with the school must have an understanding of the key requirements of the Equality Act

The role of governors

The governing body has set out its commitment to equal opportunities in this policy and it will continue to do all it can to ensure that the school is fully inclusive to pupils, and responsive to their needs based on race, gender and disability.

The governing body seeks to ensure that people are not discriminated against when applying for jobs at our school on grounds of race, gender, sexual orientation or disability. 

The governors take all reasonable steps to ensure that the school environment gives access to people with disabilities, and also strive to make school communications as inclusive as possible for parents, carers and pupils.

The governors welcome all applications to join the school, whatever a child’s socio-economic background, race, gender or disability.

The governing body ensures that no child is discriminated against whilst in our school on account of their race, sex or disability. 

The governing bodies lead governor overseas the leadership and management of the Equalities Policy and its plan.

· The governing body is responsible for ensuring that the school complies with

· legislation, and that this policy and its related procedures and action plans are implemented.

· Every governing body committee keeps aspects of the school’s commitment to the Equality Duty under review, for example, in terms of standards, curriculum, admissions, exclusions, personnel issues and the school environment. The GB annually evaluates the success of the school’s Equalities Work reviewing quantitative evidence (e.g. data) and qualitative evidence (e.g. surveys and conversations). 

The role of the headteacher and leadership team

It is the headteacher’s role to implement the school’s Equality Policy and is supported by the governing body in doing so;

It is the headteacher’s role to ensure that all staff are aware of the policy, and that teachers apply these guidelines fairly in all situations;

The headteacher ensures that all appointments panels give due regard to this plan, so that no-one is discriminated against when it comes to employment or training opportunities;

The headteacher promotes the principle of equal opportunity when developing the curriculum, and promotes respect for other people and equal opportunities to participate in all aspects of school life;

The headteacher treats all incidents of unfair treatment and any incidents of bullying or discrimination, including racist incidents, with due equal seriousness and takes appropriate action;

· The staff are aware of their responsibilities and are given appropriate training and

· support; 

· The deputy head/Leader of Learning for Inclusion has day-to-day responsibility for co-coordinating implementation of the policy and for monitoring outcomes.

The role of all staff: teaching and non-teaching

All staff will ensure that all pupils are treated fairly, equally and with respect, and will maintain awareness of the school’s Equality Policy and plan;

All staff will strive to provide material that gives positive images based on race, gender and disability, and challenges stereotypical images;

All staff will challenge any incidents of prejudice-based behaviour (including racism, homophobia or sexism), and record any serious incidents, drawing them to the attention of the headteacher;

Teachers support the work of ancillary or support staff and encourage them to intervene in a positive way against any discriminatory incidents;

· promote an inclusive and collaborative ethos in their classroom;

· deal fairly and professionally with any prejudice-related incidents that may occur

· plan and deliver curricula and lessons that reflect the school’s principles, for example, in providing materials that give positive images in terms of race, gender and disability;

· maintain the highest expectations of success for all pupils;

· support different groups of pupils in their class through differentiated planning and teaching, especially those who may (sometimes temporarily) find aspects of academic learning difficult;

· keep up-to-date with equalities legislation relevant to their work.

All staff and Visitors to the school

ALL staff AND visitors to the school, including parents/carers, are expected to use language and act in ways compatible with and supportive of our school’s commitment to the equality duties. 

Tackling discrimination

Harassment on account of race, gender, age, sexual orientation, religion or belief or disability is unacceptable and is not tolerated within the school environment.  

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to know how to identify and challenge prejudice and stereotyping; and to support the full range of diverse needs according to a pupil’s individual circumstances. 

Racist incidents and other incidents of harassment or bullying are dealt with by the member of staff present, escalating to a class teacher/headteacher where necessary. All incidents are reported to the headteacher and racist incidents are recorded in ‘red book’ stored in the school office and are reported to the governing body and local authority on a termly basis.

 EQUAL OPPORTUNITIES FOR STAFF 
This section deals with aspects of equal opportunities relating to staff at Carlton Primary School. We are committed to the implementation of equal opportunities principles and the monitoring and active promotion of equality in all aspects of staffing and employment.

All staff appointments and promotions are made on the basis of merit and ability and in compliance with the law. 

We are also concerned to ensure wherever possible that the staffing of the school reflects the diversity of our community. 


As an employer we strive to ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality across all groups within our workforce.

We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to religious observance and practice.

We ensure that all staff, including support and administrative staff receive appropriate training and opportunities for professional development, both as individuals and as groups or teams.

CONSULTATION AND INVOLVEMENT 
We subscribe to the concept of “nothing about us without us”.

We commit to engage and consult key stakeholders about our work on the Equality Duties in variety of ways, including:

· Feedback from the annual parent questionnaire, parents’ evening, parent-school forum and/or focus meetings or governors’ parent-consultation meeting and structured parent conversations;

· Input from staff surveys and  through staff meetings and training events

· Feedback from the children and groups of children, from the school council, PSHE lessons, whole school surveys on children’s attitudes to self and school (PASS);

· Issues raised in annual reviews or reviews of progress on Personalised Provision Maps, mentoring and support;

· Discussion and Feedback at Governing body meetings;

· The ongoing commitment of the Care Support and Guidance sub-committee who take responsibility for monitoring and implementing the policy and plan. They in turn report to the Resources Committee and whole Governing Body.

We are committed to working with local community groups and organisations to secure their advice and perspective on Equalities issues. 

MONITORING AND REVIEW

We have a rolling programme for reviewing all of our school policies and their impact.

We collect, study and use quantitative and qualitative data relating to the implementation of this policy, and make adjustments as appropriate.

 In particular we collect, analyse and use data in relation to achievement, attendance and exclusions of different groups 

We will review progress against our Equality Plan annually and review the entire plan and accompanying action plan on a three year cycle. 
Signed: Mick Farrant  
Chair of Governors  

Signed: Zoe Adamson
Governor with responsibility for Inclusion

Signed: Jacquie Phelan
Headteacher

Date:  December 2011
Appendix A

What is a discriminatory incident?

Harassment on grounds of race, gender, disability, sexual orientation, religion or belief or other factors such as socio-economic status, can take many forms including verbal or physical abuse, name calling, exclusion from groups and games, unwanted looks or comments, jokes and graffiti.
A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as: ‘any incident which is perceived to be racist by the victim or any other person’.
Types of discriminatory incident

Types of discriminatory incidents that can occur are: 

· Physical assault against a person or group because of their colour, ethnicity, nationality, disability or gender;

· Use of derogatory names, insults and jokes;

· Racist or sexist graffiti;

· Provocative behaviour such as wearing racist or sexist badges or insignia;

· Bringing racist, sexist or discriminatory material into school;

· Verbal abuse and threats;

· Incitement of others to discriminate or bully due to victim’s race, disability, sexual orientation, religion or belief or gender;

· Racist, sexist or discriminatory comments in the course of discussion;

· Attempts to recruit others to discriminatory organisations and groups;

· Ridicule of an individual for difference e.g. food, music, religion, dress etc;

· Refusal to co-operate with other people on grounds of race, gender, sexual orientation, religion or belief or disability;

· Written derogatory remarks (via any means be it ICT/mobile phones/social networking sites or other online facilities);

Responding to and reporting incidents

It should be clear to pupils, parents/carers and staff how they report incidents. All staff, teaching and non-teaching, should view dealing with incidents as vital to the well-being of the whole school.
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APPENDIX ONE Check list for school staff and governors

(  Is information collected on race, disability and gender with regards to both pupils and staff e.g. pupil achievement, attendance, exclusions, staff training? Is this information used to inform the policies, plans and strategies, lessons, additional support, training and activities the school provides?
(  Has your Equality Plan been shaped by the views, input and involvement of staff, parents, governors, pupils and other stakeholders?
(  Is pupil achievement analysed in terms of outcomes/standards for different groups? Are there trends or patterns in the data that may require additional action, and has action been taken to address these?

(  Does the curriculum include opportunities to understand the issues diversity and difference?

(  Are all groups of pupils encouraged to participate in school life? Are pupils who make a positive contribution reflective of the school’s diversity e.g. through class assemblies / school council?

(  Are bullying and harassment of pupils monitored in terms of difference and diversity (i.e. different groups), and is this information used to make a difference to the experience of other pupils? 

(  Are visual displays and multi-media resources reflective of the diversity of your school community? How are minority ethnic, disabled and both male and female role models and those of other vulnerable groups promoted positively in lessons, displays and discussions such as circle time and class assemblies? 

( Does the school take part in annual events such as Black History Month, Deaf Awareness Week and One World Week …. Other examples ….. to raise awareness of issues around race, disability and gender?

(  Is the school environment as accessible as possible to pupils, staff and visitors to the school – including the acoustic environment? Are open evenings and other events which parents, carers and the community attend held in an accessible part of the school, and are issues such as language barriers considered?

(  Are the accessibility needs of parents, pupils and staff considered in the publishing and sending out of information?

(  Is the Governing Body representative of the community it serves? Are procedures for the election of parent governors open to candidates and voters who are disabled?

APPENDIX TWO – DEFINITIONS

DEFINITION OF DISABILITY

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has:

 ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

The definition of disability has been expanded as follows:

· People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled before they experience the long-term and substantial adverse effect on their activities;

· individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised
DEFINITION OF RELIGION OR BELIEF – any religious or philosophical belief (or Lack of it). It must have a clear structure and belief system and a certain level of cogency, seriousness and cohesion and not be incompatible with human dignity” includes not religious world views such as humanism. It does not include political beliefs

DEFINITION OF RACE – includes colour, nationality and ethnic or national origins
Views and Consultation Process of Access Plan 10/11

	WHO
	WHEN
	HOW
	Response

	SEN Governor/Premises Officer

SLT
	Sept 10 – July 11
	Meetings x  4
	Shared ideas, procedures, outline of building work for 11/12/13 and future plans

	CSG Committee
	Spring, Summer Autumn Term 10/11/12
	Committee meetings
	Draft ideas approved and proposed to premises committee

	Governing Body
	July 11


	Governors Meeting
	Draft proposal approved

	SEN Advisory SIP
	Summer 11

Autumn 10
	Training and SEN Forum
	Approved ideas of plan and advice with areas to dev.

	Staff Community
	Ongoing from Sept 11
	Inset training

Twilight/day training/consultation to develop
	Positive feedback – smaller consultation work required in future

	Pupils Y5 and Y6

Y4 and Y3

Y2 and Y1

Foundation Stage
	June 11/Sept 11
	PM workshop

Audit questionnaire
	Circle times used in KS1/FS, discussion around questionnaire in KS2 – further wk required in 11/12

	School Council
	June 11
	Visit to Sp Nds School and conducted DA walk – feed back to school
	Implications for AP 12

	Parents/Carers
	Community Week 11

September 2011
	Coffee Mornings

DA week
	Very positive able to link people for benefits

	Pupils with disabilities
	Autumn 2011
	Visitors from Jack Taylor/Swiss Cottage visiting adults
	Set up partnership with class

	Parents of pupils with disabilities
	June 11

September 11

March 12
	CSG Party representative
	Benefits views reced

	Community
	Autumn 10
	CSG working party
	Developed SEP, held CSG WP in Autumn 10


In order to increase access to education for ALL our pupils, at Carlton we monitor and evaluate the following provision:

What









When

     
Who
               
       For Whom

Attendance and punctuality of pupils with disabilities


 
Weekly



AO/Inclusion Team
       SIC Committee/SLT

Analyse number of pupils with a disability




Termly



DH for Inc

       School community who need to plan for pupil
Analysis of pupils not attending Carlton




Termly



SLT


       CSG Committee

Analysis of excluded pupils





Termly/Annually


DH for Inc

       CSG Committee/IT/SLT 

Procedures in place for new applicants/Eyrs Arrivals/& or SENDA

needs basis


HT/EYrsFSW
      
       Inclusion Team

Analysis of pupil performance and progress




Termly/Annually


DH


       SLT/SIP/Inclusion Tm

Monitoring of quality of provision :-






Whole class







Termly



LT/LofL


       SLT/SIP/Gov Body

Individuals as SA+- based on end of year analysis/obs cycle


Over the Year


SENDcos

       Inclusion Team/SENCm

Individuals as S – based on end of year analysis/obs cycle


“     “  



DH



“                       “

Provision of support/interventions – based on analysis


Termly



DH/SENDco

        Pupils

Analysis of access to after school clubs/breakfast clubs


Annually


DH/ASCLof L
        
        SLT/GB/SENCom/ITm

Anaysis of access to school council representation



Annually


Link teachers/SCReps

        “            “              
Individ track to see what access/denied individ
e.g PE


ongoing



all staff

Reviewed and revised provision maps




Annually


DH/SENDCos

       Whole School 

Individual Inclusion Provision Maps for ALL pupils



Term  



DH/CT/SEN/TA/LM/B4L        Pupils/Staff/Families
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Appendix B:


Procedure for responding and reporting is outlined below:








Incident





Child: Member of staff to investigate further (if incident reported) or challenge behaviour immediately.


Staff: Member of SLT (refer to Allegations against staff guidance)….


Parents: Child Protection officer or Head teacher to…





Response to victim and family





Response to perpetrator and family





Incident form to be completed and filed.   Incidents to be reported to Governing body and local authority on a termly basis.





Action taken to address issue with year group / school if necessary e.g. through circle time / assembly


Staff: meeting for mediation available and promoted





Incident form to be completed and filed. Incidents to be reported to Governing Body and local authority on a termly basis.
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